Lucent Retirees Organization
www.lucentretirees.com

Mar 2010

The LRO Connection
SPRING NEWSLETTER

CONTENTS
PRESIDENT ANDY

1-2

LRO CORE GOALS FOR 2010

2

REGIONAL NEWS
SOUTHEAST
NEW ENGLAND
MID-ATLANTIC

3

LEGISLATIVE AFFAIRS

4

LRO BENEFITS COLUMN
IMPORTANT CONTACT INFO

4-5
5

LRO PENSION COLUMN

5

LEGAL AFFAIRS

6

TREASURER REPORT

6

ALCATEL-LUCENT UPDATE

6

HISTORY CORNER –THE HAWTHORNE WORKS

7

SOUTHWEST REGION DIRECTOR OPENING

7

LRO ORGANIZATION CONTACTS

8

JOIN THE LRO MEMBERSHIP FORM

8

President Andy
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andyguarriello@verizon.net

uring the past year, many of our
members have concluded, with
good reason, that they have been
abandoned, abandoned not only by Alcatel -Lucent, but
by our courts as we suffer the stripping away of pension
and health care benefits that were committed to us.

A

ll too often, retirees cannot replace those benefits.
Many under the age of 65 who were forced into
early retirement have to go without health care
coverage and to make ends meet are even skipping
their medications.

T

he ongoing cancellation or reduction of
benefits has had a devastating impact on the
lives and financial security of many. During the
decades when we earned these benefits, we
were promised with repeated assurances that
after 20 or 30 or 40 years of service, our
health, disability and death benefits would be
there when needed. Few of us ever suspected
- and thus never prepared for the possibility - that
the courts would agree that an obscure
“reservation of rights" clause, buried in the fine
print of plan documents, would trump years of
promises.

O

ur retirees are rapidly becoming a major part of
a vanishing middle class because of decisions by
Alcatel-Lucent that have been supported by court
rulings and federal agency policies. Few options are
left to protect our rights. One of these is to pursue
Congress to pass laws that will better protect the rights
that were earned by retirees during their working
years.

T

he LRO has become an unwavering supporter of
the National Retirees Legislative Network (NRLN).
We support the NRLN because it is a vast association
comprised and supported by many retiree
organizations across the country. Accordingly, just by
the sheer number of persons represented, they have
the clout to effectively lobby Congress and be heard!

F
I

or a more detailed look at all of the NRLN lobbying
objectives go to http://www.nrln.org/

n mid January, I attended NRLN’s national
conference in Washington, D.C. Presently, more
than 2.2 million retirees from 87 U.S. corporations
(such as Chrysler, General Motors, Delta Airlines and
many phone companies) are NRLN supporters. As a
(Continued on page 2)
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part of this meeting, more than 50 NRLN members
had appointments and were received by more than
100 Representatives, Senators and staff in their
Washington offices to lobby for NRLN initiatives in
support of retiree rights.

T

his past year, much attention has been focused
on the healthcare bill in Congress, and I want to
be very clear that the NRLN has not endorsed either
the House or Senate reform bills. The NRLN's efforts
are focused on supporting provisions in those bills that
will help retirees, and they have strongly opposed
those that will harm retirees. An example of support is
for the provision in both bills that would take action to
eliminate the so-called Medicare Part-D "doughnut
hole.” But beyond that, Congress must take
action to ensure that U.S. drug prices are
reasonably priced, because if that isn’t
accomplished, many retirees will continue to
suffer with exorbitant prices even if the
doughnut hole is eliminated.

T

he real problem is lack of competition. The
NRLN is passionate about and actively
lobbying for competitive bidding for prescription
drugs and for the importation of safe, less
expensive, prescription drugs. Too many retirees
have to decide whether to spend much of their
fixed income on medicines instead of buying food
or paying the mortgage or rent. Retirees could
be provided with immediate health care savings
if Congress would act, and that is what the NRLN
is lobbying for, and that is why we must give
them our support.

I

n other areas, the NRLN is lobbying for
refinements to the Pension Protection Act of
2006 that are vital to the continued protection
of Plan assets. The contention is that surplus
assets should be used for Cost of Living
Adjustments (COLA) as required by inflation.
In addition the NRLN advocates reform to place
retirees' pensions and benefits on a list of obligations
that companies can’t shed in the event of company
bankruptcy. Further, the NRLN advocates law that
clarifies pension plan obligations of a foreign parent in
the event its U.S. subsidiary is spun off or dissolved.
All of these are vitally important to the LRO and our
retirees.

S

o, in a nutshell, that is why your LRO Board supports the
NRLN. For greater details regarding their lobbying
initiatives, I again suggest going to http://www.nrln.org/. Click
on the legislative agenda tab.
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LRO Board Sets
Core Goals for 2010
Endeavor to expand interactions with
Alcatel/Lucent on matters pertaining to
retiree issues.
Seek opportunities for encouraging AL/LU
to consider Pension cost of living
adjustments to offset significant
reductions in medical benefits and rising
rates.
Review AL/LU financial disclosures to
ensure the soundness of the Pension Fund.
Monitor AL/LU filings to ensure that
Healthcare and Insurance Trusts proceeds
are used for the purposes intended.
Continue to support litigation involved with
the mishandling of the Healthcare Trust
Fund proceeds.
Engage outside resources and support
litigation, when necessary, to protect and
preserve the pension rights and benefits of
Lucent retirees in light of AL/LU's status as
a French corporation.
Interact and collaborate with NRLN
(WWW.NRLN.org) for items of common
interest, and as documented in their
Legislative Agenda, including:
1. National healthcare coverage.
2. Maintenance of cost payment for
healthcare.
3. Medical reform for retirees under age
65.
4. Tax deduction of healthcare costs.
5. Exemption of tax on Social Security
income.
6. Elimination of one-time lump sum
payments as retirement incentives.
7. Research and identify risks to
pension plans when the plan sponsor
is a non-US Company.
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Regional lro news
Joe Dombrowski joseph.dombrowski@mac.com

LRO Board Plans Series of Regional Meetings
Last Year, the LRO hosted Regional meetings with our
retirees in Denver and Chicago. These meetings were
extremely well attended, and the Board heard loud and clear
that you are interested in face-to-face exchanges with LRO
leadership to discuss issues of critical importance.
Accordingly, the Board has made plans to schedule an
additional series of meetings in 2010 at selected locations
across the country, locations with high concentrations of
Lucent retirees.
If you are seeking to learn more about the current state of
ALU healthcare programs, current funding levels of the
pension plan, legal matters, and the 2010 legislative agenda
supported by the LRO through the NRLN, then this is your
opportunity to learn and ask your questions to the LRO
leaders
Plans are being finalized for meetings at the locations listed
below. As we get closer to the dates listed, you will be
receiving additional information regarding the specific
hosting sites and meeting start times. For more information,
contact your LRO Regional Director.
Mark your calendars for the following dates and locations:
May 17th

Greensboro, North Carolina

May (date TBA)

Baltimore, Maryland

June 8th

Northern New Jersey

June 9th

Allentown, Pennsylvania

June 22

nd

June 23rd

Columbus, Ohio
Indianapolis, Indiana

Meeting dates for Florida and Georgia will be announced
later.

Southeast Region
Walt Ehmer-wjehmer@att.net

We have been authorized by the LRO Board to conduct
informational meetings in Atlanta and Florida in 2010. The Florida
site location(s) will be announced at a later date. The meetings will
cover topics of interest to all of our members concerning issues
such as pensions, healthcare, legal initiatives, and legislative
actions. The meetings will be about two hours, and refreshments
will be served. You will be informed of specific hosting sites, dates
and times as plans are finalized.
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I am looking for volunteers to help me find suitable sites for the
meetings and to help sign-in attendees at the meetings. Please
contact me at the email address above or by phone at 770-3920935 if you are willing to assist.
I am hopeful that a large number of our retirees in the Atlanta and
Florida areas will attend these meetings. This will be an opportunity
for you to meet with officers of the LRO and to have your questions
answered as well as to express your opinions on future directions
of our retiree organization.
Please feel free to invite non-member Lucent retiree friends. We
need all of our retirees to join us in our efforts to protect our
pensions and healthcare benefits.

New England Region
Paul Bayliss – jpbayliss@comcast.net
About 40 to 100 New England area retirees gather regularly for
events arranged by Rodney Flynn, a Merrimac Valley Works
retiree. These events include Spring, Fall and Holiday luncheons
and an outing to a Lowell Spinners baseball game. The Spinners
are an "A" League affiliate of the Red Sox.
To learn of these plans and to sign up for any of the events, go
to MVW_Retirees@yahoogroups.com.
Another Merrimac Valley Works retiree, Eddie Wunderlich,
arranges breakfast meetings on a Bi Monthly basis in the Haverhill,
MA area that are known as the "Class of ' 96" breakfasts, to which
any Lucent retirees are welcome.
To learn more about these get-togethers contact Eddie at
eddiewunderlich@yahoo.com.

Mid-Atlantic Region
Ken Raschke – kraschke@triad.rr.com
Tom Gould – tomgould@verizon.net
We have been authorized by the LRO Board to conduct
informational meetings in Greensboro and Baltimore. We have
scheduled the Greensboro meeting for May 17th at The Sheraton
located at the Four Seasons Mall. We are also looking for an
appropriate location in Baltimore. The meetings will cover topics of
interest to all of our members concerning issues such as pensions,
healthcare, legal initiatives, and legislative actions. The meetings
will be about two to three hours, and refreshments will be
served. You will be informed of specific times and the Baltimore
location as plans are finalized.
Please feel free to invite non-member Lucent retiree friends. We
need all of our retirees to join us in our efforts to protect our
pensions and healthcare benefits.
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Legislative Affairs
Bob Martina - rfjm9870@aol.com
Legislative/Grassroots Report - 1st Qtr. 2010
Legislation is one prong of our three options in
addressing our concerns: direct talks with
ALU, Litigation, and Federal Legislation. The
LRO is very active and well represented within
the NRLN and participated in the formulation
of the NRLN’s 2010 Legislative Agenda. For a view of the
summary and the entire agenda, go to www.nrln.org.
Several members of the LRO are on the Board of Directors
or on special committees of the NRLN, an organization that
has grown significantly in the last year.
Major Legislative Initiatives for 2010 include:
 Pension Asset Protection* - Prevent misuse of pension
funds
 Medical Care/Benefit Protection for Retirees
 Maintenance of Cost Protection (MCP) *
 Medicare Catastrophic Coverage and Donut Hole
Closure*
 Medicare Buy-in for Retirees 55-64*
 PBGC Rules Reform to better protect pension fund
values and pension values*
 Bankruptcy Law Reform to protect retirees. *
 Protection of Retirees in Mergers and Acquisitions,
including foreign take-overs.
*Position /White Papers available for discussions with
legislators and local staffs. – Others in process. These papers
provide the rational for our position advocating legislation
and help us initiate legislative action in congress.
Most of these are carryovers from 2009, but the wheels of
progress grind slowly in D.C. You can be assured our
NRLN team has been contacting and working with Congress
and agencies of the government on these matters. All these
initiatives are relevant to Lucent retirees. While some are of
immediate concern, others, based on bad experience of other
NRLN retiree organizations, are contingencies for Lucent
retirees. (Also read the presidents column)
NRLN/LRO Grassroots
While the NRLN staff has interfaces with Congress in
Washington, and additional contacts are made at annual
meetings, the staff is relatively few in number and/or often is
not from the state or district of the representative being
contacted. It is always best to have people from home
deliver the message.
This is an important period for legislation, and 2010
promises to be one of the most active legislative years for
retirees. Your increased participation is needed. Don’t
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leave it to the other guy.
How can you help? More member participation is
needed.
First: Be sure to sign up and respond to all NRLN
Action Alerts. A review of all Subscribed members
indicates less than 20 percent are responding regularly.
We need more of you to help push the ball! Doing so just
takes less than five minutes. Congress responds to the
squeaky wheels from their own districts. If you aren’t
already subscribed, go www.nrln.org and sign up on the
“Take Action” section.
Second: If you are willing to occasionally talk to a staffer or
the congressman him/herself at the local office, become a
congressional district (CD) leader. This isn’t hard at all.
The NRLN will provide you the talking points, and
executive summaries of the issues discussed above for
forwarding to, or better off, dropping them off at the
congressional offices. It will also provide you all the
contact information and other data you’ll find useful.
There are too many CDs open or need help, even in some
states where there are many LRO or other NRLN members.
Some of the states, where the LRO provides the leadership,
are doing great, many need improvement. If you think you
are interested or want more information, call or e-mail me,
Bob Martina (318-797-5419, rfjm9870@aol.com) or your
LRO Regional Director shown under “About The LRO” at
http://www.lucentretirees.com/.

LRO Benefits Column

Ron Hoth-Pat Smith-Herb-Zydney
 The LRO Benefits Team is committed to help all retirees
with the decisions they make about their healthcare that
impacts their well-being and financial resources.
 Based on the fewer number of problems and questions
brought to our attention, the ALU 2009 November open
enrollment for plan year 2010 went much smoother than
the previous year. The LRO Benefits Team set up an outside
contractor, Medicare Solutions, offering a cost free
opportunity to compare your 2010 ALU retiree healthcare
plan to other available Medicare Advantage and
Supplement Plans. Fewer of you took advantage of this
than we anticipated. Depending on what ALU is going to
offer for plan year 2011, we’ll determine if it’s worthwhile to
offer this no cost service again to assist you in making
healthcare cost and coverage comparisons in the outside
market.
 We would like to know your thoughts on your experience
with Open Enrollment in 2009 for the current 2010 plan
year. Specifically, share your experiences with the AlcatelLucent (ALU) USA mailings, any contact you had with the
ALU Benefits Center, and with their web sites. Also, advise
your experiences with LRO support, including the LRO web
site and the Benefits Team Home Page. We would like to
(Continued on page 5)
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Handy Contact Information
Alcatel-Lucent Benefits Center

1-888-232-4111

hear from those of you that did use Medicare Solutions
1-800-220-5479 (DMO)
to find out if it proved helpful and what you thought Aetna Dental
1-800-220-5470 (PPO)
about the quality of their service. Please send your
feedback to benefits@lucentretirees.com. We’ll
SecureHorizons MedicareDirect
For information on coverage
1-888-980-8117
summarize the results and post them, anonymously.
For information about Deemed Providers
1-866-222-3069 (TTY: 1-888-685-8480)
 If you are Medicare eligible, and contemplating
Medco Medicare Prescription Plan 1-800-230-0512 (TTY: 1-800-716-3231)
making a change or selecting a plan other than the
(If you are Medicare-Eligible)
www.medco.com/medd/alu
ALU coverage, it would be worth your while to
contact your State Health Insurance Assistance
Medco Prescription Plan –
1-800-336-5934 www.medco.com
(If you are Non-Medicare-Eligible)
Program (SHIP) and check out the insurance plan(s)
you are considering. The SHIP program is a State
UnitedHealthcare – Traditional Indemnity 1-800-577-8567
program that gets money from the Federal
Medicare—For facts about Medicare
1-800-633-4227 (TTY: 1-877-486-2048)
Government to give free local health insurance
www.medicare.gov
counseling to people with Medicare. You can find your Parts A, B, C and D
state’s SHIP telephone number by visiting
MetLife Life Insurance
1-888-201-4612
www.medicare.gov or calling 1-800 MEDICARE (1-800 The Social Security Administration
1-800-772-1213
-633-4227) and requesting your state’s telephone
(TTY: 1-800-325-0778)
For updating your personal information
number. This information is also posted on the LRO
(name, address, etc.) on file with
Medicare
Benefits web site www.lucentretirees.com.
 If you are turning 65 during this year, be sure to
Your Benefits Resources Website
http://resources.hewitt.com/alcatel-lucent
review the Benefits Team Home Page to help you in
Lucent Pension Service Center
1-866-429-5764 (TTY: 1-866-429-5765)
your decisions as you transit to Medicare.
LRO Website
www.lucentretirees.com
 As a reminder, should you need any assistance with
your healthcare, term life insurance or pension
LRO Benefits Email Address
benefits@lucentretirees.com
benefits, we encourage you to visit the LRO Benefits
web site at www.lucentretirees.com and click on the
Benefits Tab.
Frank Minter - fcminter@aol.com
 We know that there will be changes coming in the ALU
offering(s) for Medicare eligible retirees for plan year 2011.
LRO members should be watching for the 2009 results
The Centers For Medicare & Medicaid Services (CMS) has
reported by Alcatel-Lucent concerning the funding
declared that for 2011 there will have to be networks of
providers (doctors and hospitals), so no more deeming
status of our pension plan. This should be received
providers as is presently required with the SecureHorizons
shortly after April 30, 2010. The LRO is planning
PFFS plan! We will provide you with the tools and
several Regional meetings beginning in May, at which
information you’ll need to compare the ALU offered plan(s)
with equivalent commercial plans during the next open
pension plan status will be one of the subjects
enrollment period.
presented. We will also plan to provide that information
 We have included a copy of the “Important Contact
on the LRO website about the same time.
Information” with important benefits related email and
telephone numbers as a reference. This information is
LRO members are participating in the work of a
available on the LRO Benefits’ web site; however, this may
National Retiree legislative network (NRLN) project
provide a handy reference, especially for those of you who
that is researching and addressing two important
do not have access to computers.
pension matters:
 ALU’s Corporate Benefits team, headed by VP John Hickey,
continues to be extremely cooperative in helping us to
1. The first deals with US companies with pension
obtain timely answers and solutions to the questions and
plans that are acquired by foreign companies and
problems that you bring to our attention.
any impact that may have on pension plans.
 Your LRO Benefits Team works on a continuous basis with
the NRLN to advocate the protection and enhancement of
2. The second issue deals with the need to modify or
retiree health care, pension and life insurance benefits in
change certain rules of the Pension Benefit Guaranty
national legislation.
Corporation (PBGC), the entity that takes over and
 If you have Benefits experience and would like to work, on
a voluntary basis, with the LRO Benefit Team we would
makes pension payments when a plan is terminated
like to hear from you. Just email us at
or the company goes bankrupt. Plans call for papers
benefits@lucentretirees.com with your name and contact
to be written and available by late summer.
information and we’ll get in touch with you.

LRO Pension Column
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LEGAL AFFAIRS

Chuck Graves - jgraves@austin.rr.com

Medical Expense Plan Suit
As earlier reported, this class action lawsuit
against Lucent Technologies is based on IRS rules
that applied to Lucent from 1999-2006 due to its
transfer of $ 888 million in management pension
plan surplus to pay for retiree medical benefits.
Under the rules, from 1999 to September 2003,
Lucent was subject to a “benefit maintenance”
provision obligating it to maintain “substantially
the same” medical benefits it provided in 1998.
From October, 2003 to September 2006, Lucent
was subject to a “cost maintenance” provision
obligating it to make retiree medical expenditures
equal to the average per capita cost in baseline
years 1999, 2000 and 2001.
The suit alleged that Lucent did not maintain
either “benefits” or “costs”, and in June 2008 the
Court agreed and held Lucent liable. Each side
has now filed estimates of damages suffered by
the retirees, and have met to discuss their
respective damages calculations. Your LRO will
keep you informed of further developments.

Treasurers/Annual Report
Dick McCauley - dickmccauley@yahoo.com
Year 2009 was outstanding from a financial
perspective.
Nearly every measurement and
benchmark were positively exceeded. We ended the
year with a surplus of $37,900.
We added 203 new members during the year bringing
our total membership count to 11,935. Total dues
paying members were 6,039.
We had 670 members who paid dues in 2008, but did
not pay in 2009. Conversely, we had 2,255 members
who paid in 2009 that did not pay in 2008. Our
average contribution per paid member rose from $29
to $34 reflecting the increase in members selecting the
5 Year option.
2008

2009

134,360

205,090

9,835

61,835

Net Dues Income

124,525

143,255

Expenses

135,360

176,016

Total Collections
Deferred Collections*

*5 year paid members
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Also for the year, our percent of members
contributing increased to 51%, which is above the
level we experienced in years 2006 and 2007. The
percent of members selecting the 5 Year payment
option is stable at 11%.
Throughout the year, our membership grew by just
2%, while the number of dues paying members grew
31%.
In the regions where we conducted
Membership Meetings, those regions grew by 47%
(North Central) and 34% (Mountain). There were
double-digit increases in every region.
Our expenses were slightly over budget by six-tenths
of one percent for the year.
As we look to year 2010, we must focus on attracting
new dues paying members.
With approximately 20% of our paying membership
already having paid their dues for 2010 and beyond,
our dues collections will be greatly reduced and will
challenge us to continue to fund the level of
expenditures we have experienced in the past two
years. We have important issues impacting our
members, and we need to be financially prepared to
address these issues and execute action plans
accordingly.

Update
Alcatel-Lucent Reports 4th Qtr. Profit, But Has Decline In Sales
Alcatel-Lucent reported on Feb. 11, 2010 a small net profit for the
fourth quarter of 2009, but posted its third successive full-year net
loss. The company made a net profit of euro46 million ($63
million) in the fourth quarter but revenues fell 19.9 percent in the
quarter to euro3.97 billion. For the full year of 2009, Alcatel-Lucent
reported a loss of euro524 million, on revenue of euro15.2 billion.
Alcatel-Lucent's fourth quarter profit was the result of one-off gains
on a change in how it accounts for a post-retirement benefit plan,
as well as a euro99 million capital gain on the sale of one of its non
-core businesses.
The drop in revenue during the quarter was at the low-end of
company forecasts, which Alcatel-Lucent blamed on a double-digit
drop in sales of older technologies.
Alcatel-Lucent said the economic environment "appears to be
stabilizing" and that it expects its markets to recover in 2010. But
the company lowered its view on how quickly its ongoing threeyear turnaround plan can improve profitability. It forecast an
adjusted operating margin this year of between 1 and 5 percent,
compared to its previous target of 5 percent.
The company has been slashing costs and cutting its work force as
part of a three-year turnaround plan. Chief Executive Ben
Verwaayen said the company would post a profit in the second half
of 2010 and record its first full-year net profit in 2011.
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Want to help make a difference?
THE POST OF LRO SOUTHWESTERN REGIONAL DIRECTOR IS OPEN!
Bob Allen, currently LRO Southwest Regional Director, has indicated his need to retire. The Southwest territory
encompasses the states of Arkansas, Kansas, Louisiana, Missouri, Oklahoma, and Texas. LRO members who are
resident in those states are eligible to succeed Bob Allen.
Major Regional Director responsibilities are to:
 Interface across the Southwestern territory with LRO members as well as with all Lucent retirees.
 Represent retiree opinions/recommendations as to actions for consideration by the LRO Board.
 Participate in the LRO's monthly Board conference calls and attend its semi-annual Board planning meetings.
 Recruit new LRO members within your territory.
To volunteer your time, knowledge and talents, please send an email to Bob Janish at rajanish1@verizon.net, or via U.S. Mail to Bob c/o LRO
Inc, P.O. Box 1535, Cranford, New Jersey 07016.
A brief description of your background and how you can help the LRO in representing retiree interests will be of great help in the selection
process. Please include appropriate contact information in your correspondence.

History Corner
The Hawthorne Works
In 1902, Western Electric
purchased 113 acres of
prairie land west of Chicago
in
an
area
known
as
“Hawthorne” (now Cicero) to
consolidate manufacturing.

was the cradle of industrial psychology
with
a
series
of
experiments
(The
Hawthorne Studies) that began in 1924.
The Works became a major producer of
the vacuum tube that ushered in the
electronic age, and during the war years,
Western Electric produced 30% of all the
electronic gear for war.

The Hawthorne cable shop
opened in 1905. By 1917, Hawthorne
Works employment reached 25,000. The
early work force was comprised largely
of
immigrants
and
1st
generation
Americans of Polish or Czech descent,
who produced telephones, cable and
every major telephone switching system in
the country.

Hawthorne employment peaked in the mid
1950’s at nearly 45,000.
By 1970,
employment still approached 25,000, but
technology changes foretold of steady
decline through the mid to late 70’s. The
company announced closing in 1983, and
the property was sold to a developer. A
shopping center now stands at the
former site.

In
1900,
676,733
Bell
telephone
stations were owned and connected in the
country. By 1910, approximately three
years after the Works opened, Hawthorne
employees
produced
5.1
million
telephones and by 1920, 11.8 million
Bell telephones. Over 14,000 different
types of apparatus were manufactured at
Hawthorne to provide the infrastructure
for this exponential growth.

The following quote and much of this
information is from the Hawthorne Works
Museum gallery at Morton College:

Did you know?

The Works, with some 100 buildings,
became a self-sufficient city with a private
railroad, a hospital, fire brigade, laundry,
greenhouse, a brass band, running track,
tennis courts, gymnasium, an annual
beauty contest, and a staff of trained
nurses who made house calls. Hawthorne

“The men and women of Hawthorne Works
were the men and women of America
representing all cultures, demonstrating
the urge to learn, grow and prosper.
Hawthorne’s
giant
buildings
and
equipment were just concrete, brick and
metal.
Hawthorne’s heart was its
people.”
The Hawthorne Works – the heart of
Western Electric manufacturing.
For more information and pictures visit
the
Morton
College
Museum
at
www.morton.edu/museum/.

The LRO Connection
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Lucent Retiree Organization Contacts www.lucentretirees.com

SUPPORT

REGIONAL DIRECTORS

TEAM
LEADERS

OFFICERS

NAME

TITLE

TELEPHONE #

POSTAL ADDRESS

E-MAIL ADDRESS

President
Vice President
Secretary
Treasurer
Legal

6605 Castle Pines Drive, Plano, Texas 75093
620 Palencia Club Dr #103, St. Augustine, Fl 32095
3224 Prestonwood Drive, Plano, Texas 75093
34 Stonewyck Drive, Chatham, New Jersey 07928
6818 Oasis Pass, Austin, Texas 78732

andyguarriello@verizon.net
greichow@hotmail.com
retiredelishaff@aol.com
dickmccauley@yahoo.com
jgraves@austin.rr.com

Bob Martina

Legislative Affairs

9870 Jennifer Lane, Shreveport, Louisiana 71106

rfjm9870@aol.com

318-797-5419

Frank Minter
Ron Hoth
Paul Bayliss
Al Duscher
Ken Raschke

Pension Team
Benefits Team
New England
Northeast
Mid Atlantic

415 Highgate Hill Road, Indian Springs, Alabama 35124
1061 Riverbend Drive, Advance, North Carolina 27006
44 Cardinal Drive, Dover, New Hampshire 03820
12 Cedar Ridge Lane, Randolph, New Jersey 07869
231 Pinetuck Lane, Winston-Salem, North Carolina 27104

fcminter@aol.com
rhoth@triad.rr.com
jpbayliss@comcast.net
linwood172@verizon.net
kraschke@triad.rr.com

205-915-2908
336-998-7721
603-842-4457
201-826-5796
336-725-9765

Andy Guarriello
Gary Reichow
Eli Shaff
Dick McCauley
Charles Graves

972-523-7311
904-827-9818
972-307-5777
973-635-2122
512-266-7138

Tom Gould

Mid Atlantic

2505 Ridgeview Drive, Forest Hill, Maryland 21050

tomgould1@verizon.net

410-371-3132

Walt Ehmer
Vacant
John Woodruff
Joe Dombrowski
Howie King
Walt Greenwood
Bob Janish

Southeast
Southwest
North Central
Mountain
West Coast
Northwest
Admin Services

1785 Brandon Hall Drive, Atlanta, Georgia 30350
--12444 Pebblepoint Pass, Carmel, Indiana 46033
1716 Alpine Meadows Lane, Unit 1801, Prescott, Arizona 86303
6118 Monteverde Drive, San Jose, CA 95120
618 View Ridge Drive, Everett, Washington 98203
208 Richard Street, Cranford, New Jersey 07016

wjehmer@att.net
--jwcepi@sbcglobal.net
Joseph.dombrowski@mac.com
howieking@sbcglobal.net
walt@greenwoodpr.com
rajanish1@verizon.net

Joe Sciulli
Lee Leversen
Ed Beltram,

Webmaster
Email Admin
Communications

145 Banyan Isle Drive, Palm Beach Gardens, Florida 33418
8805 Deer Run Drive, Indianapolis, Indiana 46256
420 Fairfield Lane, Woodland Park, Colorado 80863

shoels@comcast.net
lee.leversen@sbcglobal.net
edbeltram@msn.com

770-392-0935
--317-846-6496
480-766-3386
408-268-0429
425-257-3219
908-276-7596
561-776-8116
317-578-3465
719-687-6157

REGIONS: New England: MA ME NH RI VT; Northeast: CT DE NJ NY PA; Mid-Atlantic: DC MD NC SC VA WVA; Southeast: AL FL GA KY MS TN; Southwest: AR KS LA MO OK TX;
North-Central: IL IN MI OH WI; Mountain: AZ CO IA MN ND NE NM SD UT WY; West-Coast: CA HI NV; Northwest: AK ID MT OR WA

Join The LRO
LRO dues are $25 for Annual membership or $350 for Lifetime membership. Additionally, you have the option of prepaying $100 for a
five year membership and saving $25. Please take time today to write your check to the LRO and mail it to: LRO Inc., P. O. Box 412,
Chatham, NJ 07928 If you prefer to pay by credit card, visit the LRO Website at www.lucentretirees.com. Please send a check, not cash.
PLEASE COMPLETE THE ENTIRE MEMBERSHIP FORM AND ATTACH WITH YOUR CHECK

The LRO is a not-for-profit, tax-exempt organization. Dues and/or Contributions are not tax deductible.

LRO Membership Information
____ Renew My LRO Membership
____ $25 Annual Membership

____ Register Me As A New LRO Member

____ $100 Five year prepaid Membership
Email address:

Name:
Mailing Address:
State:

____$350 Lifetime Membership

City:
Zip Code:

Phone:

The LRO Website allows dues-paying members to access the contact information of other members.
If you DO NOT want your information accessed, check here ___
Check one: ___Retiree with Pension ___Vested for Pension ___Surviving Spouse
Check one: ___Management ___Non-Management
Retirement Date______________ Company At Retirement_______________________Years of Service______
How did you learn about LRO? ___from a friend/former co-worker; ___from the LRO web site; ___from News Articles;
___from Pioneers/Retiree Clubs; ___from Credit Union Publication Ad; ___Other (please specify)__________________________

Would you like to be contacted about joining one of the LRO committees such as Membership, Benefits, Regional, Pension, Legislative or Legal?
Please specify:

